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Members of staff Responsible:  Health and Well-Being Team  
 
1 Introduction 

 
1.1 Bullying is action taken by one or more children, repeated over time, with the 

deliberate intention of hurting another child, either physically or emotionally. It is 
behaviour, which harms others who do not have the skills or  
resources to counter this behaviour.  
 

1.2 Bullying can include: name-calling; taunting; mocking; making offensive comments; 
kicking; hitting; pushing; taking belongings; inappropriate text messaging and 
emailing; sending offensive or degrading images by phone or via the internet; 
producing offensive graffiti; gossiping; excluding people from groups; spreading 
hurtful and untruthful rumours.  Bullying can include face-to-face as well as via the 
internet. 
 

1.3 Bullying can seriously damage a young person's confidence and sense of self-worth, 
and they will often feel that they are at fault in some way. It can lead to serious and 
prolonged emotional damage for an individual. Those who conduct the bullying or 
witness the bullying can also experience emotional harm, and the impact on parents 
and school staff can be significant. 

 
1.4 Pupils are bullied for a variety of reasons. Specific types of bullying include: 

 bullying related to race, religion or culture 

 bullying related to SEN or disabilities 

 bullying related to appearance or health conditions 

 bullying related to sexual orientation 

 bullying of young carers, looked-after children or otherwise related to home 
circumstances 

 sexist or sexual bullying. 
 
2 Aims and objectives 

 
2.1 Bullying is wrong and damages children. We therefore do all we can to prevent it, by 

developing a school ethos in which bullying is regarded as unacceptable. 
 
2.2 We aim to provide a school climate of mutual support and praise for success, so 

making bullying less likely. When children feel they are important and belong to a 
friendly and welcoming school, bullying is far less likely to be part of their 
behaviour. 
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2.3 We aim to produce a safe and secure environment where all can learn without 
anxiety.  

 
2.4 The aims of our anti-bullying strategies and intervention systems are: 

 to prevent, de-escalate and/or stop any continuation of harmful behaviour 

 to react to bullying incidents in a reasonable, proportionate and consistent way  

 to safeguard the pupil who has experienced bullying and to trigger sources of 
support for the pupil  

 
2.5 This policy has been developed in accordance with the principles set out in the 

Bullying: A charter for action document.  As a result we aim to produce a consistent 
school response to any bullying incidents that may occur. 

 
2.6 We aim to make all those connected with the school aware of our opposition to 

bullying, and to make every member of the school behave in a considerate way 
which recognises and respects the rights of others.  

 
3 The Role of Governors 

 
3.1 Through consultation with the Headteacher, other appropriate members of staff, 

parents and pupils our governing body supports the school in all attempts to 
eliminate bullying.  

 
3.2 Governors require the Headteacher to keep accurate records of all incidents of 

bullying and maintain appropriate data systems to gather information about the 
effectiveness of the school’s anti-bullying work.  These will be reported in the 
Headteacher Report. 

 
3.3 Governors contribute towards the annual School Profile answering the question 

'How do we make sure our pupils are healthy, safe and well-supported?'  
 
3.4 The governing body has a Complaints Policy which sets out the established 

procedures for dealing with complaints about bullying and all matters relating to 
the school. 

 
4 The Role of the Headteacher 

 
4.1 The Headteacher will implement the school anti-bullying strategy and ensure that 

all staff (both teaching and non-teaching) are aware of the school policy and know 
how to deal with incidents of bullying.  

 
4.2 The Headteacher will keep records of significant incidents via PupilAsset and will 

report routinely to Governors via the Headteacher report. 
 
4.3 The Headteacher contributes to the governing body’s annual report about the 

measures taken by the school to promote anti-bullying and the effectiveness of 
procedures in place.   

http://publications.teachernet.gov.uk/default.aspx?PageFunction=productdetails&PageMode=publications&ProductId=DCSF-00657-2007&
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4.2 At appropriate times the Headteacher draws the attention of children to the fact 

that bullying is wrong and not acceptable behaviour in this school.  
 
4.3 The Headteacher ensures that all staff receive sufficient training to recognise the 

signs of bullying and are aware of the correct course to take if they think a child is 
being bullied.  

 
4.5 The Headteacher is responsible for ensuring the maintenance of good order and 

discipline at all times during the school day (including the midday break) when pupils 
are present on the school premises, and whenever the pupils are engaged in 
authorised school activities. 

 
5 The Role of Staff 
 
5.1 All staff will promote the general progress and well-being of individual pupils and of 

any class or group of pupils assigned to them, which includes ensuring as far as 
possible that pupils are free from bullying and harassment. 

 
5.2 Staff are aware of the importance of modelling positive relationships and take all 

forms of bullying seriously, intervening where possible to prevent incidents from 
taking place.  

 
5.3 All staff must take part in relevant professional development, and be clear about 

their roles and responsibilities in preventing and responding to bullying. 
 
5.4 Teachers attempt to support all children in their class and to establish a climate of 

trust and respect for all. By praising, rewarding and celebrating the success of all 
children, we aim to prevent incidents of bullying. If a child is being bullied then, after 
consultation with the Headteacher, the teacher informs the child’s parents. 

 
5.5 Staff to use the ‘no-blame’ approach when dealing with incidents. 
 
5.6 Staff are aware of low-level incidents of behaviour, and will escalate if patterns are 

emerging. 
 
6 The Role of the Curriculum  
 
6.1 We use the curriculum to create effective learning environments in which: 

 the contribution of all pupils is valued 

 all pupils can feel secure and are able to contribute appropriately 

 stereotypical views are challenged, and pupils learn to appreciate and view 
positively differences in others whether arising from race, culture, gender, 
sexuality, ability or disability 

 pupils learn to take responsibility for their actions and behaviours both in 
school and in the wider community 

 all forms of bullying and harassment are challenged 
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 pupils are supported to develop their social and emotional skills. 
 
6.2 Through the Personal, Social and Health Education (PSHE) curriculum, staff explore 

with children the aspects of individual and group relationships, including raising 
awareness about bullying. ‘Circle time’ is used as a problem solving process to 
tackle issues relating to bullying. Children are encouraged to approach adults for 
help when things go wrong in the knowledge that they will be listened to and that 
action will be taken to support them.  

 
6.3 Our school has adopted the national voluntary programme of Social and 

Emotional Aspects of Learning (SEAL) which enables staff to systematically and 
progressively develop our childrens’ social and emotional skills. The Primary SEAL 
resource provides a whole-school and whole-curriculum framework, and is 
organised into seven themes. Each theme is relevant to reducing bullying.   We 
also use PiXL the support this aspect of our curriculum. 

 
6.4 Our school participates in the annual National Anti-Bullying Week.  
 
7 The Role of Parents/ Carers 
 
7.1 Parents/ carers, who are concerned that their child might be being bullied, or who 

suspect that their child may be the perpetrator of bullying, should contact their 
child’s class teacher in the first instance. If they are not satisfied with the response 
they should contact the Headteacher. If they remain dissatisfied they should follow 
the school’s complaint procedure.    

 
7.2 Parents/ carers have a responsibility to support the school’s anti-bullying policy and 

to actively encourage their child to be a positive member of the school.  Support is 
available on the school website. 

 
8 The Role of Pupils 
 
8.1 Pupils are encouraged to tell anybody they trust if they are being bullied, and if the 

bullying continues they must keep on letting people know.  
 
8.2 Pupils are invited to tell the school their views about a range of school issues, 

including bullying, in the annual pupil questionnaire.  
 
8.3 For pupils who experience bullying we want them to  

 be heard 

 know how to report bullying and get help 

 be confident in the school’s ability to deal with the bullying 

 understand the steps that are taken to help them feel safe again 

 know how they can get support from others 
  

8.4 We will work with pupils who engage in bullying behaviour to develop their 
emotional skills and knowledge so they learn to behave in ways which do not cause 
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harm in the future. We will endeavour to teach such children the steps to repair the 
harm they have caused.  
 
 

9 Code of Practice – The ‘No Blame’ Approach 
 
9.1 If a member of the school community witnesses or becomes aware of bullying, they 

do all they can to support the child who is being bullied. The child’s teacher should 
be informed and a record made in the school’s anti-bullying logbook.   

 
9.2 If a compilation of records shows that there is a pattern of behaviour indicating that 

bullying is taking place, then the teacher will consult with the members of staff 
responsible for implementing the code of practice, hereafter called the facilitator. 
The Headteacher will be informed and the following steps will be taken: 

 
 Step 1 – talk with the victim 

A facilitator and the victim will arrange a meeting to find out who has been involved 
and how the victim is feeling. No judgements are made by the facilitator. The 
parents/ carers of the victim are notified and advice will be given as to how they can 
support their child.   

 
 Step 2 – Convene a meeting with the children involved to explain the problem 

A meeting is arranged with the children involved at which the victim’s feelings are 
discussed. No blame is attributed to any member of the group but it is indicated that 
the group can do something to help the victim.   

 (This group can include friends of the victim). 
 
 Step 3 – Ask the group members for their ideas 

Each member of the group is encouraged to suggest a way in which they will help 
the victim to feel happier. Positive responses are given but no promises of improved 
behaviour are extracted. 

 
 Step 4 – Leave it up to them 

The meeting ends with the member of staff passing responsibility to the group to 
solve the problem. A further meeting is arranged to see how things are going. 

 
 Step 5 – Meet them again  

The member of staff meets with each child including the victim to find out how 
things have been going. Contact is maintained with the victim to ensure that things 
are getting better.  

  
 If necessary steps 1-5 may be repeated.  
  

In extreme cases where the above approach does not appear to be working the 
Headteacher may apply disciplinary sanctions to the pupil causing the bullying and 
ensure they learn from the experience. The Headteacher may also seek parental 
support to contact external support agencies.   
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10 Monitoring and Review  

 
10.1 Incidents of significant bullying are recorded on PupilAsset.  

 
10.2 Keeping records of bullying incidents enables us to: 

 manage individual cases effectively 

 monitor and evaluate the effectiveness of strategies 

 celebrate the anti-bullying work of the school 

 demonstrate defensible decision-making in the event of any complaints being 
made 

 engage and inform multi-agency teams as necessary 
  

10.3 This policy is the responsibility of the governing body. They review its effectiveness 
by producing an annual report for the whole school community on the measures 
taken by the school to promote anti-bullying and the value of procedures in place to 
deal with any incidents of bullying.  

 
10.4 The governing body reviews this policy every three years or earlier if it is considered 

appropriate.    
 

 

 

 

 


